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Objectives for today: 
1. Review the intent of the Dignity for All Students 

Act and recent updates. 
2. Understand the new requirements and review 

reporting responsibilities.  
3. Continue to raise awareness and sensitivity to 

harassment and discrimination. 
4. Understand common criterion for identifying and 

responding to “harassment-related” behavior. 
 

 



Objectives for today: 
5. Address social patterns and the effects on students. 

6. Inform employees on the identification and 
mitigation of such acts.  

7. Provide strategies for effectively addressing 
problems of exclusion, bias and aggression. 

8. Include safe and supportive school climate concepts 
in curriculum and classroom management. 

9. Ensure the effective implementation of school 
policy on conduct and discipline. 

 
 
 



The Dignity for All Students Act 
 

• The Dignity for All Students Act (DA) amends 
NYS Education Law, effective July 1, 2012, to 
put in place procedures for the creation of school 
environments free of discrimination, intimidation, 
taunting, harassment, and bullying on school 
property, a school bus and/or at a school function. 
Amendment made and effective July 1, 2013 that 
adds cyberbullying. 

 

 
 





The Dignity for All Students Act – 
July 1, 2012 

 
Curriculum: Curriculum must include instruction that supports the      
development of a school environment free of discrimination and 
harassment. 
Code of Conduct: The Code of Conduct must be amended to 
include provisions prohibiting discrimination and harassment 
against any student by employees or students, and provisions for 
responding to such acts. 
Reporting: Material incidents of discrimination and/or harassment 
on school grounds or at a school function must be reported to 
NYSED annually. 



The Dignity for All Students Act – 
July 1, 2012 

 
Dignity Act Coordinator: At least one staff member at every 

school must be designated and trained to handle human 
relations in the areas of: race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sexual 
orientation, gender, and sex. 

 
Employee Training: Employees must receive training to raise 

awareness and sensitivity to potential acts of discrimination 
and/or harassment and to enable employees to prevent and 
respond to incidents of discrimination and harassment. 

 



The Dignity for All Students Act – 
July 1, 2013 

 
Cyberbullying: Cyberbullying will be defined as harassment or 
bullying by any form of electronic communication, and include 
incidents occurring off school property that create or would 
foreseeably create a risk of substantial disruption within the 
school environment. 
Reports of Harassment, Bullying and 
Discrimination: The principal, superintendent, or designee must  
be charged with receiving reports. 



The Dignity for All Students Act – 
July 1, 2013 

Investigation of Reports: The principal, superintendent, or 
designee must lead or supervise the prompt and thorough 
investigation of reports. 
Response to Verified Reports: The school must take 
prompt actions reasonably calculated to end the harassment, 
bullying or discrimination, eliminate any hostile 
environment, and ensure the safety of the student(s) toward 
whom harassment, bullying or discrimination was directed. 



The Dignity for All Students Act – 
July 1, 2013 

Employee Reporting: School employees who witness 
 or receive a report of harassment, bullying or  
discrimination must notify the principal, superintendent 
 or designee within one school day after witnessing the 
 incident or receiving the report and must file a written 
 report within two school days thereafter. 
Notification of Law Enforcement: The Principal,  
Superintendent or designee will be required to notify  
appropriate local law enforcement when they believe that any 
harassment, bullying or discrimination constitutes criminal  
conduct. 



The Dignity for All Students Act – 
July 1, 2013 

Professional Certification: Professionals applying for certificate  
or license, including but not limited to classroom teachers,  
school counselors, school psychologists, school social workers,  
school administrators or supervisors, and superintendents of  
schools, must complete training on the social patterns of  
harassment, bullying and discrimination, identification and  
mitigation of harassment, bullying and discrimination, and  
strategies for effectively addressing exclusion, bias and  
aggression in educational settings. 



The Dignity for All Students Act – 
July 1, 2013 

Curriculum (PBIS): Curriculum must include instruction in safe and  
responsible use of the Internet and electronic communications 
and emphasize discouraging acts of harassment, bullying and 
discrimination. 
• Age appropriate, plain language Code of Conduct 
• Instruction to increase awareness, sensitivity and capacity for 

developing a safe and supportive learning environment – expectations, 
civility, citizenship and character education. 

• Social and emotional learning and development. 
• Awareness and sensitivity to harassment, bullying and discrimination. 
• Explicit Instruction to prevent bullying, cyberbullying and to address 

safe, responsible use of the Internet and electronic communications.  
 



The Dignity for All Students Act – 
July 1, 2013 

Guidance and Educational Materials: The State Education  
Department will provide guidance and educational materials, 
including best practices in addressing cyberbullying, and best 
practices in helping families and communities to work 
cooperatively with schools in addressing cyberbullying. 

 



Spencerport’s Core Values 
We believe that: 
• everyone has inherent worth, 
• everyone can learn, 
• lifelong learning sustains and enriches the individual, 

community, and society, 
• each individual is responsible for his/her choices, 
• every individual wants to succeed, 
• respecting diversity affirms individual worth and benefits the 

community, 
• a sense of belonging is essential to personal well being, and 
• when people work together toward a common goal, all things are 

possible. 



The Dignity for All 
Students Act 

Prohibits: 
• Harassment 
• Discrimination 
• Bullying 
• Taunting 
• Intimidation 

Based on actual or perceived race, color, weight, 
national origin, ethnic group, religion, religious 
practice, disability, sexual orientation, gender or 
sex 



The Dignity for All 
Students Act 

Spencerport’s Dignity Act Coordinators 
• Andrea Campo, Bernabi Elementary School 
• Edward Witkowski, Canal View Elementary School 
• Jeanne Pacitto, Munn Elementary School 
• Patricia Bevan, Taylor Elementary School 
• Julianne Henninger, Cosgrove Middle School 
• Bonnie Frank, Spencerport High School 



Reporting Incidents 
• Procedure 

• Staff member receiving information prepares a written record of the details (Incident 
Report Form) and notifies administration or DAC. 

• Assure parents and/or students reporting an incident that such information is taken 
seriously. 

• Investigation:  Meet with victim, offenders, and any witnesses. 
• Follow-up with students, parents and staff. 
• Assign consequences and/or appropriate interventions. 
• Document 

• Incident Report Form 
• Date and Time 
• Reported To… 
• Names of Victim(s) and Offender(s) 
• Location 
• Incident Description 
• Communication/Documentation 
• Student Action/Consequences 

 









Reporting Process 
• Verbally report incident within 24 hours to building 

administrator or DAC. 
• Written report completed within 48 hours – Form A. 
• Investigation with documentation. 
• Discipline referral if needed - enter into Infinite Campus. 
• If unfounded – file Form A with DAC with investigation 

documentation. 
• If founded – complete Form B and follow district 

disciplinary procedures. File all forms (A,B,documentation 
of investigation) with DAC. 

 



Common Understanding 
Spencerport’s employees need to follow a 
consistent approach when identifying, 
responding to 
and reporting  
“harassment 
related” behavior. 



Your Role 
• Be observant in order to prevent, respond to and report any 

occurrences of harassment and discrimination of students. 
• Any person having reasonable cause to suspect that a 

student has been subjected to discrimination or harassment, 
who acts reasonably and in good faith in reporting such 
information, has immunity from any civil liability that may 
arise.  

• No school district or employee may take, request or cause 
retaliatory action against a person who, acting reasonably 
and in good faith makes a report. 



Resource 

www.stopbullying.gov 
• What is bullying 
• Cyberbullying 
• Who is at risk 
• Prevent bullying 
• Respond to bullying 
• Get help now 
 

http://www.stopbullying.gov/


Thank you for 
your attention 
and support of 
our students 
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